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What is National BoardCertification?

It was created in 1987, after publication of
A Nation at Risk

It is the highest, most advanced, teaching
credential a K-12 educator can earn.
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NationalBoardfor Proi‘essibnaﬂ'eachingStandards(N BPTS)

A TheNational BoardCertificate procesaddressesigh and

rigorous professiondeachingStandardsn 25subject areas
and 15student agegroups.

A National Board candidatésplement thoserigorousteaching
standards through intensivetudy,selfassessmentandpeer
review,as theymakethe standardsevidentin writing and video
for expertpeerevaluation.

A National Board Certificatiois portable acrossall 50states.
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DISCIPLINE

CERTIFICATE
DEVELOPMENTAL LEVEL

Art

Early and Middle Childhood

STUDENT AGE RANGE

National Board

CertificateAreas

and

Developmental

| evels
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Early Adolescence through Young Adulthood .
Career and Technical Education Early Adolescence through Young Adulthood .
English as a New Language Early and Middle Childhood @& @
Early Adolescence through Young Adulthood .
English Language Arts Early Adolescence .
Adolescence and Young Adulthood
Exceptional Needs Specialist Early Childhood through Young Adulthood . 2 .
Generalist Early Childhood &
Middle Childhood @
Health Education Early Adolescence through Young Adulthood .
Library Media Early Childhood through Young Adulthood ] ® ]
Literacy: Reading-Language Arts Early and Middle Childhood . .
Mathematics Early Adolescence @
Adolescence and Young Adulthood
Music Early and Middle Childhood i) &
Early Adolescence through Young Adulthood .
Physical Education Early and Middle Childhood @@ @
Early Adolescence through Young Adulthood .
School Counseling Early Childhood through Young Adulthood & & ®
Science Early Adolescence @
Adolescence and Young Adulthood
Social Studies-History Early Adolescence @
Adolescence and Young Adulthood
World Languages Early Adolescence through Young Adulthood .
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Examplés of NBPTS Standards

The Science Standards
Standard l:'Understanding Students
Standard II:IKnowledge of Science
Standard IlI:Curriculum and Instruction
Standard IVAssessment
Standard Viearning Environment
Standard VIFamily and Community Partnerships
Standard VIIAdvancing Professionalism
Standard VllIDiversity, Fairness, Equity, and Ethics

Standard IXReflection

Nurturing Teacher Leadership

Early Childhood Generalist Standards

Standard I:Using Knowledge of Child Development to Understand the
Whole Child

Standard Il:Partnering with Families and Communities

Standard lllFostering Equity, Fairness, and Appreciation of Diversity

Standard IVKnowing Subject Matter for Teaching Young Children

StandardVi aaSaaAiAy3 [/ KAt RNBYyQa 5S@St 2LIYS
Standard VIManaging the Environment for Development and Learning
Standard VIIPlanning for Development and Learning

Standard Vlllimplementing Instruction for Development and Learning
Standard IXReflecting on Teaching Young Children

Standard XExemplifying Professionalism and Contributing to the
Profession

CTU/CPS National Board Certification Candidate Support Program - Informational Meeting
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The Missionof NBPTS

Toadvancethe quality ofteachingand learningby:

A Maintaininghigh andrigorous standardfor what accomplished
teachersshould knowandbe ableto do.

A Providinga nationalvoluntarysystemcertifyingteacherswho
meetthosestandards.

A X | afWwcatingelated educationreformsto integrate
National Board Certificatiomto American educatioandto
capitalizeon the expertiseof NationalBoardCertifiedTeachers.

Nurturing Teacher Leadership



NATIONAL BOARD

for Professional Teaching Standards”®

The National Board is an anti -racist and inclusive
organization. We believe that educators must
help their students consider their role In a diverse
world, value individual differences, and 0
especially in times such as these o we believe In
the power of the teaching profession to defend
what is good and right for all people.
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Thes CoreP'rostmons
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National BoardCertificationidentifies
andrecognizes teacheraho effectively
enhancestudentlearningand
demonstratea highlevel of knowledge,
skills, abilities,and commitment
reflectedin the 5CorePropositions.
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1. Teachersaare committed tostudentsand theirlearning.

2. Teacherknow the subjectghey teachand how to teach
those subjectdo students.

3. Teachersare responsiblefor managing andnonitoring
studentlearning.

4. Teacherghink systematicallyabout their practicesand
learnfrom experience.

5. Teachersaare membersof learningcommunities.

Nurturing Teacher Leadership
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1. Teachersare committed tostudentsandtheir learning.

eacher&know theirstudents. Theyecognize€actorsthat
motivate and affect studentlearning acknowledging learning
differencesand understandingstagesof development.

Teachersdentify and addressstudentneedsto fairly and
equitably ensurall studentslearn.

Nurturing Teacher Leadership
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2. Teacherknow the subjectghey teachandhow to teach
those subjectdo students.

Teacheknow theirsubject(s), howthe contentareas they teach
are organizedandhow they connecto other disciplines.

Teacher&know appropriatepedagogyfor their subject(sand
how to teachtheir subject(s)o their students.

\,»'_ Nurturing Teacher Leadership
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3. Teachersare responsiblefor managingand monitoring student

learning.
Teachersisea variety of techniquesand strategies tadesignand efficiently
manage opportunitie$or studentlearning.

Teachersetlearninggoalsandstructure curriculumto meet thosegoals
while addressingtudentneeds.

Teacher&knowanduseappropriateassessment® continuallymeasure
performanceandlearningin individualsand the classThey know whato do
when astudenthasmet goalsand isreadyto moveon.

Nurturing Teacher Leadership
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4. Teacherghink systematicallyabout their practicesand learn
from experience.

Teacherseflecton theirpracticeto recognizesuccessproblems,
and needor change.

They remairopen, eagefor, anddedicated tothe pursuit of
continuousgrowth, stayingabreastof current researcland, when
appropriate, incorporating neviindingsinto their practice.
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5. Teachersare membersof learningcommunities.

Teachersollaboratewith other educators,

professional groups, parentandthe communityto
Impactboth their ownandstudentlearning.

) \r' Nurturing Teacher Leadership
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Architecture of Accomplished Teaching

START HERE:
AASSESSMENT OF STUDENTS
AWho are they?
AWnhere are they now? I
AWnhat do they need and
when do they need it? Reflect on student learning, the

AWhere should | begin? effectiveness of instructional design,
particular concerns and issues.

i

Set high, worthwhile goals Provide timely, meaningful feedback to
appropriate for these students, at students about their level of accomplishment
this time, in this setting. of the targeted goals.

I i

Design and implement instruction Evaluate student learning in light
designed to attain these goals. ? ™ of the goals and the instruction.

Set new high and worthwhile goals that are
appropriate for these students at this time.

a\n Nurturing Teacher Leadership
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Using the AAT when a member of a cohort or PLC: 4a3,4d 42 4f

Enhanced Architecture of Accomplished Teaching

—bis DL Set new high and worthwhile goals that
ASSESSMENT OF Planning & - are appropriate for these students at
STUDENTS Preparation this time.
- Who are thay? L MEW ;
- Whare are they now? if - Deslgning Shutent :
Agzezsment
» What do they need &
when do they nead 17 Reflect on student learning, the
« Where should | bagin? effectiveness of instructional design,
particular concerns and issues.
Domzin 1 - Planning & H
Praparation -
' 13,1b,1¢,14d,12
Set high, worthwhile goals Provide timely, meaningful feedback to
appropriate for these sfudents, at students about their level of
this time, in this soiting. accomplizhment of the targeted goals.

L

1
¥

Evaluate student learning in light of the
goals and the instruction.

Implement instruction designed to
attain these goals.

Domaln 2 - Classroom Environmant — 23, 2b,2c,2d
Domain 3 - Insfructlon - 33, 3b,3d,32

Domain 1 - Planning & Preparation -14
Domain 3 - Inetruction - 3d

Copnright © 1017 Watiomal Board Rasormes Contar ot Tinois Sats Univarsity. Al rights rasarved.

Domain 1 -
Planning &
Praparation
1a,1b,1c.1d,1e

Domaln 4 -
43 Reflecting
on Teaching

Domaln 3 -
Instruction
33, db, 3,
3d,3e
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The 4Components
and the Timeline

Thed4 Componentsare split into Yearl andYear2

f
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Component 1: Content Knowledge

A computer-based assessment asks you to demonstrate your understanding of content
knowledge and pedagogical practices for teaching your content area. You must
demonstrate knowledge of developmentally appropriate content, which is necessary for

teaching across the full age range and ability level of your chosen certificate area.

Component 2: Differentiation in Instruction

This portfolio entry requires that candidates gather and analyze information about
individual students’ strengths and needs and use that information to design and
implement instruction to advance student learning and achievement. You will submit

selected work samples that demonstrate the students’ growth over time and a written

commentary that analyzes your instructional choices.

ﬁ\h Nurturing Teacher Leadership
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JThe 4,Components of the’ National Board Prac

Component 3: Teaching Practice and Learning Environment

This portfolio entry requires video recordings of interactions between you and your
students. You will also submit a written commentary in which you describe, analyze and

reflect on your teaching and interactions with students.

Component 4: Effective and Reflective Practitioner

This portfolio entry requires you to demonstrate evidence of your abilities as an effective

and reflective practitioner in developing and applying knowledge of your students; your

use of assessments to effectively plan for and positively impact your students’ learning;

and your collaboration to advance students’ learning and growth.

Nurturing Teacher Leadership
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In Yearl, 20222023 candldateswnl address:

Component2 ¢ Differentiation in Instruction 'WOLD — | =
and AS EFFECTIVE TEACHING TN I}%E\/%Eﬁ%&%
Component4 ¢ TheEffectiveand Reflective vALUING | (STUFNTNEED | BASEDON
Practitioner e %ﬁggm
Both of thesecomponentstarget gatheringandanalyzingdata — [adatdds ;'_jl'l' ey u NEEDS
to |de_nt_|fystud_entneeds,then meeting those needsind HETEROGENEOUS | | ;;;;;a;';a;;g;
identifyingthe impacton studentlearningmadeby your FTTNES | of learners -
teaching. e
i IEACHING | AT THE
Componen# goesfurther, asking aboutnore source®f | @§HH§!§IT§££¥§AE~R up E“
dataandaskingyou toidentify andaddress youown T T SO
professionaheedsand how youmeetthem. A5CD | ADDRESS LEARNING & AFFECTIVE NEEDS IEAENB

= that all students have

Nurturing Teacher Leadership
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Yearz Na*tlb?\al lo/érdPGrtfolio C&)mponents

In Year2 2023 2024, candidateswill address:

Component3 ¢ 2 videoq10-15 minuteseach)showing

U Learningenvironment

U TeachingPractice
Thereis detailedwritten commentaryfor each videadescribing andanalyzing

teachingand its impacton student learningseen invideos.
Thisis submittedmid-May

Componentl ¢ ContentKnowledge
U Contentknowledgen the selectedNationalBoard certificate arees assessed

throughanon-line exam;there are 45 selectedresponse questionandthree 30-
minute constructedresponsesssays.
Thisexamtakesplacemid-June

#1%  Nurturing Teacher Leadership
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NTL is thé\ational Board Certificatioocandidatesupport
and professionabdevelopmentprogram offeredoy the

ChicagoadleachergJnion inpartnershipwith t

ne Chicago

PublicSchoolsThis supportsopento all C
who qualifyfor National BoardCertification
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The Mission of ' ' ' ‘

1. Toimprovestudentlearningby enhancing teachequallty

2. Tonurture teacherleaderswithin the classroonso they do nohaveto
leavethe classroom (where they can directippactstudentlearning)

In orderto leadin meaningfulways
3. Topreparecandidatedor the certificationoffered by the National
Boardfor Professionaleachindgstandards

ershiy, D

lead

4. Toworktoward advancingschoolreform initiativesat the district, state,
andnationallevels
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A Holdabaccalaureatelegree

A HoldavalidISBEeachingli

A World Languages candio

iIcense

atase requiredto submit ACTHtatings

of Advanced Low or high@om atest within last2 years

A Be aPATor tenured (no TAT®r CADRES)

A Have3 yearsof teachingwith a valid license for all 3 yedrsthe
NationalBoard certificataareain which thecandidateis seeking
certification;this mustbe in schoolsrecognizedand approvedby

NBPTS

\,»_ Nurturing Teacher Leadership
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A
)

A Completethe NTLProfileof ProfessionaPractice

A Submit the NTProfile tonationalboard@ctuf.ordgpy 11:59 PM on
Tuesday, June 28, 2022

A Revisaghe NTLProfileand submitthe revision

A Attendboth NTLSummernstitutes

NTLcandidatessarn 30 ISBE HRioursfor completingthe Profile

and itsrevision,contingentupon joiningthe NTL NationalBoard
Certificationprocess

! kr _ Nurturing Teacher Leadership
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Sarah Gayman, Andrew Jackson Language Academyl
NBC Candidate for Middle Childhood Generalist Certificate T reflects on the
rocess
g Ly tRe&rdagirggo preparefor the virtual Nurturing Teachet.eadershigNTL) Summadnstitute,
the beginningof my NBQourney, | felt motivatedandexcitedbut also very overwhelmed antervous.
cameinto the first sessiorwith concernsabout notbeing'good enoughto become BoardCertifiedor
havingthe 'right' knowledgeor languagdo discusshe NationalBoard Standardahich | knewwerethe
basisfor masteringthis advanced credential. Tliest dayof b ¢ [prQfassional developmerdnd
candidate support completelput my mind at ease. | trulyenjoyedand learnedrom the day! Duringthe
breakl told myhusbanda ¢ Kshka beingat a professionatonferencewhereall of the presentations
arereallyd 2 2 IRetbeefreshedand excitedin pursuing professiondéarningto improvemy craft. | had
opportunitiesto reflecton practicesfelt inspired by newdeas, andaw areagor personalgrowth and it
wasonly DayOne. Ireally appreciateéhe level of confidenceand support the NTientors,professional
developmentproviders,andleadershipstaff display.Despitethe nervousnessvith which Ibeganthe
program,l am nowfeeling reallyexcitedto continuemy journeyl know theBoardCertificationprocess
will still be hardwork and overwhelmingt times, but Ifeel confidentthe supportsare therewith the
mentors,the cohortfacilitators,and theNurturing TeacheiLeadershiprofessional developmernitwill
needto honemy practiceand meet thestandardsof the programand the NationaBoard for
Professionalleachind U Y Rl NR & ®¢§

4;4 Nurturmg Teacher Leadershlp
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NTLProgramSupport¢c Summernstitute

Facilitationand mentoring in certificate-alike cohorts by experienced
CP3INBCTghroughout the process,beginningwith Summerlnstitute
and continuingthrough completionand submissiorof all components

summerlnstitute 2022¢ 2 Days 2023 [first weeksof
August 1c 2, 2022 Augustc exactdates TBA]

2022 - Summer Institutdocuseson Component2 & 4
2023 - Summer Institutdocuseson Componentsl & 3

\r‘. Nurturing Teacher Leadership .
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NTLProgramSupport .

Largeand smallcohortdesign

A Weeklyprofessional development/NBlasses
0 Thursday$:00- 8:30pm
0 1or2 Saturdaysamonth (9:30am-4:30pm)
A Externaimentoringasneeded
A Virtual reading ofhe 3 Portfoliocomponents
A AssessmenCentersimulations(Componentl)

A Certificate aredookstudy groupsasneeded

\r‘. Nurturing Teacher Leadership
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Incentives ‘

$2,295+ yearly pensionablestipend

lllinois NBPTS endorsement

210 ISBE Professional Development Hours

CPS Lane Placement: 27 credit hours

Up to 18 graduate hours

a\r, Nurturing Teacher Leadership
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More Incentives

Ma s t ®eg@ees (optional)

Collegial support and work with cohort of highly talented
and committed CPS teachers

Pinning ceremony and celebration

Opportunities to mentor new candidates upon
achievement

a\r, Nurturing Teacher Leadership
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~Costs e

NBPTS$harges@ $1,900o candidates.

Howeverthere isno costto NTLcandidatedor the 2-yearprocess; ISBE
providesstate scholarshipdor first-time candidateteaching orcounseling
In lllinois publicschools.

Candidatepayan applicationfee of $75to NBPT&t the beginning of
eachcycle (yearlyand anyoptionalgraduateor Lane Placemermredit

costs.

$11,000 percandidate- NTLCandidateSupportand Professional
Developments fundedthroughthe CPS/CTQontract Article 44-27.

Nurturing Teacher Leadership
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CandidateODbligationsand
Responsibilities
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Candldate bllgatlbnand Respon3|bllltles
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over two years
both 2022 and 2023

Two-year participation commitment to CPS (to complete the

One year of teaching in CPS on National Board certifica

! \r, Nurturing Teacher Leadership 4
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